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Hacrosimmara HommTuka 3a
Bb3HATPaKIEeHUATA HA WieHoBeTe HA CbBeTa Ha
aupekToputre e paspadorena or CbBera Ha
AUPEKTOPUTE HA APYKECTBOTO B ChOTBETCTBHE C
muckpanusaTa Ha HAPEJIBA Ne 48 na K®H ot
20 mapr 2013 r. 3a M3UCKBAHUATA KbM
Bb3HATPAXKIEHUATA KATO OTYUTA U NPEeNOPHKUTE
Ha HauuoHalHus KoJeKC 32 KOPINOPATHBHO
yhnpaBjeHue W 1e ObJe MNpelokeHa 3a
npueMaHe OT PeIOBHOTO TOJMIIHO 00O
ch0paHue Ha aKUMOHEPUTE Ha JAPYKeCTBOTO,
cBUKaHo 3a 27.06.2016 r.

This Remuneration Policy for the members of the
Board of Directors of Monbat AD was developed
by the Board of Directors in accordance with the
requirements of Ordinance Ne 48 of the FSC of
20 March 2013 to the remunerations taking into
account the recommendations of the National
Corporate Governance Code and will be
proposed for adoption by the Company’s annual
General Assembly of Shareholders to be held on
27.06.2016

l. ObIIA ITOJIOKEHUA

1. [TonuTukara 3a BB3HArpaXACHUSATA Ha
yiieHoBeTe Ha ChBeTa Ha nupekTopuTe Ha MoHOaT
AJl, KakTo W BCSKO HEWHO U3MEHEHHE U
JOIIbJIHEHHE, ce pa3paborBa or CwBera Ha
TMPEKTOPUTE Ha JIPYKECTBOTO U CE€ YTBBPXKIABa OT
OO6110TO CHOpPaHKE HA AKLIUOHEPUTE.

2. [ToruTukara uMa 3a Led Ja YCTaHOBU
OOEKTUBHM  KPUTEPUM TpU  ONpeAessHe Ha
BBb3HArPAXKACHUSITA Ha KOPIOPaTUBHOTO

PBKOBOACTBO HAa KOMIIAHUATA.

3. Moub6ar AJ] mnpunara Ilonmutukata 3a
BB3HATPAKICHUATA B CHOTBETCTBHUE c
HOPMAaTUBHUTE  M3UCKBaHMA 3a  IyOJUYHUTE
NPYKECTBA, UENUTE, IBITOCPOYHUTE HHTEPECH U
CTpaTerusiTa 3a ObACHI0 pa3BUTHE HA JIPY)KECTBOTO,
KakTo W (UHAHCOBO-MKOHOMHYECKOTO MY

I. GENERAL PROVISIONS

1. The Remuneration Policy for the members of the
Board of Directors of Monbat AD and any
amendments and supplements thereto shall be
developed by the Board of Directors and approved
by the General Assembly of Shareholders.

2. The Policy is aimed at establishing objective
criteria for determining the remuneration of the
Corporate Board of the company.

3. Monbat AD shall apply the Remuneration Policy
in accordance with the regulatory requirements for
public companies, the objectives, long-term interests
and strategy for the future development of the
company, as well as its financial and economic
situation in the context of the national and European
economic state of affairs.




IMOJIOKCHHUEC B KOHTCKCTAa Ha HalKWMOHAaJIHaTa H
eBpOHCﬁCKa HKOHOMHYECKA KOHIOHKTYpa.

4, CobBeThT Ha aupektopute Ha MonOar A/l
OTroBaps 3a TMPWJIATAaHETO Ha I[IOJIUTUKATa 3a
BB3HATPAKICHUS U CIEIH 32 HEMHOTO TEPUOUYHO
nperyiexaHe.

4. The Board OF Directors of Monbat AD shall be
responsible for the implementation of the
Remuneration Policy and shall ensure its periodic
review.

II. Bb3HAT'PAKJIEHUE HA
YJIEHOBETE HA CBbBETA HA
JUPEKTOPUTE

1. Mounb6ar AJl m3nnama Ha wieHoBeTe Ha ChBeTa
Ha JMPEKTOPUTE TIOCTOSIHHO BBb3HAIPAXKICHUE,
YHITO KOHKPETEH pa3Mmep ce o700psBa ot OO6moTo
cbOpaHue Ha akuuoHeputre Ha JIpykecTBOTO H
ClIeIBa J]a OTYHUTA:

1.1. 3agbpmkeHusiTa W INPUHOCA HA BCEKU
€IH YICH Ha ChBETA B IEHHOCTTA U PE3Yy/ITATUTE HA
JPY’KECTBOTO;

1.2. Bp3MOXKHOCTTA 32 TTO00p | 3aIbpiKaHE
Ha KBaJTU(UIIUPAHU U JIOSUIHU YJICHOBE HAa ChBETA;

1.3. Hanmuumero Ha CHOTBETCTBHE Ha
UHTEpECUTE HA  YICHOBETE Ha CbBETa W
JBJIFCOCPOYHUTE UHTEPECH HA JIPYKECTBOTO.

2. C orye (hMHAHCOBO-UKOHOMUYECKOTO
MOJIOKEHUE Ha JIPY)KECTBOTO, KaKTO U TPEIBUJ
KOHKpETHaTa aHraXMpaHOCT Ha WIEHOBETE Ha
CsBeta Ha nupekropute Ha MoHnOat A/l, pa3mepbT
Ha MECEYHUTE Bb3HArpakJE€HUs Ha YJIEHOBETE Ha
CbBETAa C€ OIpeNeNAT, KaKTO Clle[iBa:  HETHO
MECEYHO Bb3HarpaxxJaeHue Ha wieHosere Ha CJ] — B
HeTeH pa3Mep Ha 3 000 seBa

3. Monbar AJ] Mmo:xke na u3Iuiamia Ha 4JICHOBETE Ha

CJl JOIBIHUTEIHO BB3HATPAKICHUE, YHHUTO
pa3Mep cienBa a OTYHUTA:
3.1. 3aabIDKEeHUATA, CTEIECHTAa Ha

HATOBapEHOCT, aHTAKUPAHOCT U CHIPUYACTHOCT HA
YJICHOBETE B YIPABJICHHUETO Ha JPYKECTBOTO, KAKTO
U IIpUHOCA Ha Bceku enuH wieH Ha CJl B geliHocTTa
U pe3yNATaTUTE Ha APYKECTBOTO;

3.2. Bp3MOXHOCTTa 32 MMOJI00pP U 3a]IbpikKaHe
Ha KBaJU(UIIMPAHU U JIOsUTHU wieHoBe Ha C/[I;

3.3. Hamuumero Ha CBOTBETCTBHE Ha
UHTEPECUTE Ha YJIEHOBETE Ha CJ wm
JBITOCPOYHUTE HHTEPECH Ha JIPY>KECTBOTO.

Il. REMUNERATION FOR THE
MEMBERS OF THE BOARD OF DIRECTORS

1. Monbat AD shall pay the Board members
constant remuneration as their particular amount
shall be approved by the Company’s General
Assembly of Shareholders and should take into
consideration:

1.1. the responsibilities and contributions of
each Board member in the performance and the
results of the company;

1.2. the possibility for qualified and loyal
members of the Board to be selected and retained;

1.3. presence of compliance between the
interests of the Board members and the long-term
interests of the company.

2. Given the economic and financial situation of the
company, as well as in view of the specific
commitment of the Board members of Monbat AD
the amount of the monthly remuneration for the
Board members shall be fixed as follows: net
monthly remuneration for the members of the Board
of Directors— in the net amount of BGN 3 000

3. Monbat AD may pay the members of the Board
of Directors additional remuneration which should
take into consideration:

3.1. the responsibilities and contributions of
each Board member in the performance and the
results of the company;

3.2. the possibility for qualified and loyal
members of the Board to be selected and retained:;

3.3. presence of compliance between the
interests of the Board members and the long-term
interests of the company.




4. Ynenose Ha CJI Ha Monbar A/l morar aa
MOJIyyaBaT pPA3IMYHU MO pa3Mep JOMbIHUTEITHU
BB3HarpaxacHus. OOmus pasmep Ha TOBa
TOMBIHUTENTHO  Bb3HArpaKJeHHE Ha  BCHUYKHU
yieHoBe Ha CJI ce omo6psaBa ot OOmoTO chOpanue
Ha akiuoHepute Ha JpyxectBoro. CJI paznpenens
JTOMBIHUTEITHOTO BB3HATPAXKICHUE WM YacTH OT

Hero Mexay wieHoBere Ha CJ[  oruurtaiiku
OpUHLMIINTE cbraacHo 1.3, pasgen Il or
HACTOAIIATA [OJUTHKA.

5. C orjezn (hMHAHCOBO-
WKOHOMHUYECKOTO CBCTOSIHUE Ha JAPYKECTBOTO,

KaKTO U TpeBUJ KOHKpETHaTa aHraXKUpPaHOCT Ha
yneHoBere Ha CJ] ma Mounbar AJl, pasmeppT Ha
TOMBJIHUTEITHOTO Bh3HATPAXK/IEHUE HA YICHOBETE Ha
CIl e obmo B pa3smep Ha mo: 1 000 000 seBa Ha
TOJIMHA.

6. Cnem nmnpeoneHka Ha  ()MHAHCOBO-
MKOHOMHUYECKOTO IIOJIO)KEHUE Ha APYKECTBOTO U
YCTaHOBSIBaHE HAa 0OEKTUBHH M U3MEPUMHU KPUTEPUU
32  IIOCTUTHATH  pE3YyJTaTH,  MPEABAPUTEIIHO
OonpefeieHdn B HW3MEHEHME M JIONBJIHEHHE Ha
HacTosIIIaTa TOJUTHUKA 3a BB3HACPAKICHUATA,
Monbar AJl Moke Ja TpelIocTaBu  KaTo
JIOII'BJIHUTEIIHO BB3HArPAXKJICHUE HA YICHOBETE Ha
CJl akmuu, onuuu BBPXY akUUM U JpYyru
MOAXOASIIHN (PUHAHCOBU MHCTPYMEHTH.

7. Kpurepuunre 3a NOCTUTHATH PE3YITATH OT
JEHHOCTTa IO IpeAXoAHaTa TOYKa cjleaBa Ja
HacbpyaBaT CTaOMJIHOCTTa Ha JPYXKECTBOTO B
IBITOCPOUYEH IJIaH M Jia BKJIIOYBAT HE(UHAHCOBH
IIOKa3aTend, KOUTO ca OT 3HAa4YeHWE  3a
OBJITOCPOYHATa JEHHOCT Ha JPYKECTBOTO, Karo
HallpuMep CIa3BaHETO HA NMPUIOKUMHUTE IIPABUIIA U

MIPOLIETYPH.

4. The members of the Board of Directors of
Monbat AD can receive different amounts of
additional remuneration. The aggregate amount of
such additional remuneration for all of the members
the Board shall be approved by the company’s
General Assembly of the Shareholders. The Board
of Directors shall distribute the additional
remuneration (or parts thereof) to the members of
the Board at its discretion taking into account the
principles under Article 3 hereof.

5. Given the economic and financial situation
of the company, as well as in view of the specific
commitment of the Board members of Monbat AD,
the amount of the additional remuneration for the
members of the Board of Directors shall be up to the
aggregate amount of BGN 1000 000 / year.

6. After reassessment of the economic and
financial situation of the company and establishment
of objective and measurable performance criteria,
defined in advance in the amendments and
supplements to the current Remuneration Policy,
Monbat AD may provide as an additional
remuneration to the members of the Board of
Directors shares, stock options and other appropriate
financial instruments.

7. The performance criteria under the preceding
paragraph should encourage the stability of the
company in the long term and should include non-
financial indicators that are important for the long
term activities of the company, such as compliance
with applicable rules and procedures

II1. YCJIOBUSA U OBE3LIETEHUSA
ITPU ITPEKPATSABAHE HA TOT'OBOPA C
YJIEH HA CBbBETA HA ITUPEKTOPUTE

1. Ilpu npekparsiBane Ha norosopa ¢ wieH Ha CJ]
Ha  Moubar AJl nopagu  uU3THYaHE U
HEMOJHOBSBAaHEHAa MaHJaTa, 3a KOWTo e wu30paH
JPY’KECTBOTO HE IBJIKU 00€31ETEeHNuE.

2.  Ilpm npekparsaBane Ha goroBopa ¢ wieH Ha CJ[
Ha Mounb6ar A/l npeau u3TMYaHe Ha MaHjaTa, 3a

IV. TERMS AND INDEMNITIES IN
CASE OF TERMINATION OF THE
CONTRACT WITH A BOARD MEMBER

1. In case of termination of the contract with a
member of the Board of Directors of Monbat AD
due to an expiry and non-renewal of the mandate for
which he was elected the company shall not be
liable for an indemnity.

2. In case of termination of the contract with a
member of the Board of Directors of Monbat AD




KOHTO € n30paH He M0 HeToBa BUHA JIPYKECTBOTO HE
MY IBJDKH 00€31IeTeHHE.

3. Ilpu Hecma3BaHe Ha CpOKa Ha IPEIU3BECTHETO
IIPH MPEACPOUHO MPEKpaTsIBaHE HA JOTOBOPA C WICH
Ha CJI na Mono6at A/l He ce nbku 00€31IeTCHHE.

4. Tlpu npeacpodyHO MpeKpaTsBaHEe Ha JIOTOBOpA C
wieH Ha C/] Ha Mou6ar A/l mopaau Hecma3BaHe Ha
Kjay3ata, 3a0paHsBalia  HM3BBPUIBAHETO  HA
KOHKYPEHTHA JIEHHOCT 00€3IETeHNE HE CE IBJIKH.

prior to the expiryof his mandate through no fault of
his, the company shall not be liable for an
indemnity.

3. In case of failure to comply with the notice period
upon termination of the contract with a member of
the Board of Directors of Monbat AD ahead of term,
indemnity shall not be due.

4. In case of termination of the contract with a
member of the Board of Directors of Monbat AD
ahead of term for not complying with the clause
prohibiting carrying out of competitive activity,
indemnity shall not be due.

1IV. BAKJIIOYUTEJIHA PA3ITIOPE/IBH

IMaparpad 81. [Monurukara 3a
BBb3HArpaxJeHusiTa Ha wieHoBere Ha CJI Ha
Mounbar AJ] Bim3ar B cwia OT Jjgarata Ha
NpUEeMaHeT0 MM OT O00moTO CchOpaHHe Ha
aKIMOHEPUTE Ha JAPYKECTBOTO, CBUKAaHO 3a
27.06.2016r.

Iaparpa¢g §2. V3MeHeHUss U AONBIHEHUS
Ha [lonmuTHkaTa 3a Bb3HArpaXACHUATA HA YWICHOBETE
Ha CJI Ha MonbOar AJl ce mpaBar mo pema Ha
HEWHOTO MpUEMaHE.

Maparpap 83. Ilpu mnpomenu B
3aKOHOJIATEJICTBOTO, KOUTO OTMEHST WU W3MEHST
pasnmopen6um  Ha  Hacrosmiara lloamTtuka  3a
Bb3HArpaxaeHusara, OOmoOTO cbhOpaHHe npuemMa
pelieHre 3a W3MEHEHHWE WM JOIIBJIHEHWE Ha
[Tomutuka. Jlo mnpuemaHe Ha TOBa pelIEHHUE
3aCerHaTUTE  pa3mopendu  ce  ThJIKYBaT B
CBhOTBETCTBUE ChC 3aKOHMTE Ha CTpaHaTa, Y CcTaBa Ha
JIPY’KECTBOTO U OOLIONPUETUTE MPUHLIMIN U 100pU
NPaKTUKU Ha KOPIOPAaTHUBHO YIpPaBJIEHHUE.

3a MOHOAT AL: wovveeiieeiieeeeeeeee e

IV. CONCLUDING PROVISIONS

81. This Remuneration Policy for the
members of the Board of Directors of Monbat AD
shall enter into force as from the date of its adoption
by the company’s General Assembly of
Shareholders to be held on 27.06.2016

82. Amendments and supplements to the
Remuneration Policy for the members of the Board
of Directors of Monbat AD shall be made under the
procedure for its adoption.

83. In case of amendments in the legislation
that repeal or amend provisions of this
Remuneration Policy, the General Meeting shall
adopt a decision on amending or supplementing the
Policy. Until adopting this decision the affected
provision shall be interpreted in accordance with the
laws of the country, the company’s Articles of
Association and the generally accepted corporate
governance principles and practices.

For Monbat AD: ....ooeeeeeeeeeeeeeeeeeeeeeeeeee




